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The Multi-Faith Resource Team, which includes the university Chaplains, is
ilable to assist students, staff and faculty in their efforts to research or discuss

ir own religious knowledge and be challenged by unfamiliar faith stances, the

Multi-faith Resource Team

waterloo.mylaurier.ca/chaplains

Association of Black Students

waterloo.mylaurier.ca/abs
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The Association of Black Students (ABS) is a student service which emphasizes
empowerment, solidarity and progress within the Laurier & Kitchener-Waterloo
ommunity. ABS encouraging people to become more aware and involved with
the movement of overcoming social and racially based
inequalities in our world.

ical and theological issues. As Laurier is a place where students can enhance
Resource Team is available to support people from all religious traditions.

Location: MacDonald House (rm. 119)

SOLIDARITY

Chaplain traditions include: Christian Reformed, Judaism, Muslim, Eastern
Orthodox, United, Lutheran and Roman Catholic.

Diversity Certificate Program

The Diversity & Equity Office facilitates a high-impact, peer-to peer certificate
program for students at Laurier, the University of Waterloo and Conestoga
College. The Diversity Certificate Program was created to engage, challenge
and educate the community on topics related to diversity, human rights and
equity. This 6-workshop program is offered from January - March each year.
Each presentation is unique because it was created entirely by the
individuals presenting (we believe strongly in the power of
peer-peer learning).

RESPECT

*Very few guidelines are given to presenters; workshops need to be
informative, engaging, and focus on diversity, human rights & equity

Diversity & Equity Office
office’s role is to enhance diversity & equity on the Waterloo and Brantford
campuses through education, events, training sessions and awareness
campaigns. Working closely with the Education & Inclusion Coordinator,
loyment Equity & AODA Officer, Rainbow Centre, Centre for Women & Trans
eople*, Association of Black Students, and Multi-Faith Resource Team, the
Diversity & Equity Office works to educate, advocate and celebrate the
uniqueness of every individual at Laurier.

The First Year Experience

ction to diversity-related topics during Orientation Week
(Diversity Exec)

General diversity training by Residence Life Don

(inclusive language, unlearn, stereotypes)
Mandatory Sexual Assault Awareness Training
Anti-Oppression Training
sidence building (and LOCUS) has a student diversity representative
On-going training & resources

SUPPORT

MacDonald House
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Location: MacDonald House (rm. 118) = Adam Lawrence, Manager Diversity & Equity
Email: abs@wlu.ca Dana Gillett, Employment Equity & AODA Officer
Humera Javed, Education & Inclusion Coordinator
Employment Equity Un-Inclusive Words and Phrases
www.wlu.ca/equit
P Commonly Heard
s employment equity program and activities are designed to ensure
e is equality for all our employees in areas of recruitment, hiring, “that's so gay” - "boyfriend/girlfriend”  “that’s retarded” -
ation, training, promotion and retention. Laurier strives to hire a work handicapped/disabled - “that exam raped me”« “that's what she said” «
at reflects the diversity of available labour and implement fair and N “oh my god”
2 employment systems, policies and practices that allow employees to
elop their s::g'iisd;zﬂ':ii?i%{ee:opf;;axgnjp?:imake the best *Although an individual may not intend to harm others when using these
: ds/ph , th be hurtful wh di ti g
e information, please email Dana Gillett (Employment Equity & AODA B they can be hurtful when used in a negative ways
Officer) at dgillett@wlu.ca
Multi-Faith Prayer Space Alternative Reading Week
i 1IN . . Every February, Laurier’s Alternative Reading Week (ARW) program provides
Ifz'::::lz;?c)s/efrasczélfye:r:;egiar:‘?zzltg:\yp?sr t':']ﬁeri)lf'lpo:ssea:fdt;zIlr;::;elzr students with a fun, meaningful and educationally-purposeful experience that
g ) ) - combines traveling, learning and serving others.
9 prowge 2 dele;ted, q;:::—zt, and acce;]smble spa(cje for prayerhand Designed to enhance students and staff experiences with global citizenship,
an tt? p.row ef?‘ [l ;cfspz;ce toh onobl:'r an p():lromote e diversity, leadership and self-awareness, the ARW program includes a rich
B IVES of faith to the public good. combination of pre-trip learning sessions, a week of service in an international
| ) . community and a post-trip celebration.
RIE=emiinary & Arts Wing (hallway between Arts & Schlegel) *Past trip destinations: Mexico, St. Bernard Parish, Costa Rica & Guatemala.
B Sispaces, please sign-out a key from the HUB. *this is a joint initiative between the Student Leadership Centre & the
Diversity & Equity Office.
Diversity @ Laurier Brantford
Sity & Equity Office is located in brantford.mylaurier.ca/diversity
m 117 on the 1st Floor of Rainbow Alliance
Y The F-Word Committee

Diversity Week

For more information regarding diversity-related initiatives at Laurier
Brantford, please email Ross Fraser @ rfraser@wlu.ca




